
AP Student Culture and Counseling
Reporting To: Principal
Position Type: Full-Time
Contact: joinourteam@ecsonline.org

About ECS
The mission of the Environmental Charter Schools (ECS) is to reimagine public education in low-income
communities of color to prepare conscious, critical thinkers who are equipped to graduate from college and
create a more equitable and sustainable world. Environmental Charter Schools (ECS) is a non-profit charter
management organization with a growing network of free public schools in South Los Angeles. Environmental
Charter Schools create and refine engaging, project-based, environmentally-themed, arts-integrated, social-justice
driven, interdisciplinary curricula and assessments.

Since its inception in 2000, ECS has been providing students with a unique learning experience that utilizes
environmental service learning to inspire our students to find authentic meaning in their studies. ECS now proudly
serves over 1,200 students at two middle schools (Gardena and Inglewood) and two high schools (Lawndale and
Gardena). ECS’ student achievement outcomes include: ECHS Lawndale ranks in the top 2% of public high
schools in U.S. News & World Report, 100% of students graduate high school with the coursework necessary for
admission to a four-year college or university, and 97% of students are admitted into a four-year college. Most of
our students will be the first in their family to graduate from college.

POSITION SUMMARY:
The Assistant Principal of Student Culture and Counseling (APSCC) will work with the Principal and AP of
Instruction to coordinate a wide variety of student programs and services pertaining to student safety,
counseling, academic success, and campus life. APSCC will lead a team of  Counselors,  Alumni Coordinator
and Counseling Interns,  and collaborate with Social Workers and staff members to meet the academic,
social, and emotional needs of our students. APSCC will serve as the primary lead of day to day discipline
issues and will implement strong Advisory programming and restorative justice practices to ensure school
culture is aligned with ECS mission.  APSCC will lead important student milestone events and programs from
Summer Bridge to Graduation.

RESPONSIBILITIES:
● Develop a shared vision for student culture  with students, staff, faculty, community, local government,

and K-12 partners
● Lead restorative justice program. Provide training for staff, support others in the implementation of

restorative practices and implement student discipline procedures when necessary to ensure
schoolwide safety

● Participate in the Instructional Leadership Team
● Lead assessment of student progress and learning outcomes; review and recommend changes to

maintain relevant programs to meet student and community needs.
● Conduct relevant meetings with students and  parents regarding student progress and school culture
● Partner with the parent and community liaison to ensure that information is shared with stakeholders

in a timely manner
● Actively seek out and identify opportunities to enhance, develop, and offer new programs, services, and

activities to promote student success.
● Articulate and champion the counseling department’s shared mission, vision, and values to

students, faculty, staff, community partners, associations and other external stakeholders.
● Support counselors in setting school-wide short-term and long-term goals, monitor counselors’

goal progress, and evaluate counselors on an annual basis
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● Lead development, coordination and facilitation of student leadership development programs, and and
provide guidance for student council, student club fundraising , social, cultural, educational, and
committees, programs, and activities

● Oversee work related to student subgroups including but not limited to, Students with Exceptionalities,
English Learners, and Black and African American students. The AP of Student Culture ensures that
these teams are well run and these student subgroups are visible, supported and included on our ECHS
campus.

● Oversee Advisory Program and related priorities to ensure that advisory is implemented with fidelity, is
supportive of our students’ needs, and well -planned for our teachers.

● Work with administration to create, refine, and implement master schedule  and placement of students
using PowerSchool and other applicable technology

● Lead team to implement annual summer orientation, commencement ceremony, senior week, and
student and faculty recognition programs.

● Lead recruitment presentations at local feeder schools and develop recruitment strategies to increase
the diversity of student applicants/admits.

● Work with community partners to expand range provide services and learning opportunities available
for our community

● Support in administration of Title IX sexual harassment/violence complaints involving students,
including monitoring OCR timeline, overseeing investigations, and identifying remedies and
prevention/educational activities.

● Lead professional development with appropriate technology and resources to inform
staff/families/community members of current student-related and/or school culture initiatives.

● Sensitivity to and an understanding of the diverse academic, socioeconomic, cultural, disability, and
ethnic backgrounds of high school students.

● Oversee and work collaboratively with the school social worker on attendance, SART and SARB
processes.

QUALIFICATIONS AND SKILLS
● Bilingual (English/Spanish) highly desirable
● California Clear PPS Credential in School Counseling/Guidance ideal.
● MA/MS degree in School Counseling from an accredited college or university or relevant teaching

experience highly desirable
● Warm, thoughtful, collaborative and adaptive leader with excellent interpersonal, communication and

writing skills
● Experience with conflict resolution and restorative justice practices
● Demonstrates clear evidence of sensitivity to and understanding of the diverse academic,

socioeconomic, cultural and ethnic backgrounds of school, students, staff and community.
● Experience with individual and group counseling required
● Proficient use of PowerSchool (reporting, scheduling, master schedule, etc.) and other student data

systems to retrieve, analyze and deliver reports
● A passion for improving schools in low income communities of color Demonstrated leadership

capabilities
● Ability to work with parents, students, faculty, post-secondary educational representatives,

community partners as well as school community groups
● Knowledge of school graduation requirements and parallel entrance requirements for

post-secondary institutions

May 2022



● Ability to understand the unique social-emotional and developmental  needs of individual students

The Perks

● Competitive compensation package inclusive of a generous benefits package
● 100% of HMO level healthcare premium costs covered by employer, and contributions towards

dependent healthcare
● Employer-paid ECS life insurance
● Voluntary Benefits (Supplemental Life, Accident, Short Term Disability, etc.)
● Generous time off program includes 22 holidays, sick leave and vacation
● Support with application to loan forgiveness programs, and access to 403b  Retirement Plans
● Small Learning Communities with smaller class sizes and lower student to counselor ratios
● Credentialing and Induction support
● Social and Environmental Justice Focus
● Personal growth and enrichment opportunities

This job primarily operates on a school site and in classrooms and utilizes typical office equipment
(computers, phones, photocopiers, etc.). Physical demands include: positioning to lift (should be able to lift
up to 30 pounds to waist high), carry, push, and/or pull, kneel, stoop, crouch and bend. Generally, the job is
60% Stationary and 40% moving/traversing. Travel required for visits to other local school sites or the
Home Office (as needed).

Although ECS is not currently mandating that employees be fully vaccinated against Covid-19, it is possible
that this will be a requirement in the future (subject to state and federal guidelines).

The above statements are intended to describe the general nature and level of work being performed. They
are not intended to be construed as an exhaustive list of all responsibilities, duties, and skills required of
personnel so classified. ECS does not discriminate against individuals on the basis of age, actual or
perceived race, actual or perceived gender, ethnicity, national origin, religion, disability, or sexual orientation.
ECS complies with the Americans with Disabilities Act to ensure equal access to all qualified individuals with
a disability. If you have any questions, please contact the Human Resource Administrator at (310) 214-3408.
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